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ATASCOCITA HIGH SCHOOL CHOIRS 

The AHS Choir Department offers a variety of performing organizations that meet 

the needs of all students interested in singing. Each choir caters to the specific 

strengths and weaknesses of each student with regard to their musical ability and 

the amount of time they are able to commit. All choirs offer some form of 

performance opportunities and focus on expanding the student’s knowledge and 

use of basic music theory, music history, sight-reading methods, and proper 

breathing and vocal techniques. In addition to developing individual musical 

strengths, each group is designed to teach self-discipline and commitment while 

working together with others toward a common goal of excellence. 

       

LARGE ENSEMBLES 

A CAPPELLA CHOIR 

The Varsity Mixed Choir at AHS is open to all students in grades 10-12, subject 

to audition. This choir will make up three of the UIL Varsity contest choirs (mixed, 

men, & women). In order to showcase and compete the A Cappella Men and 

Women, after school rehearsals will be required periodically throughout the year 

(February/March/April for UIL). Upper-level sight-reading skills and superior 

singing ability are required. Consistent attendance, passing grades and a positive 

attitude are also required at ALL times throughout the year in order to remain in 

this ensemble.  (See eligibility requirements on page 12.) 
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CHORALE 

This is a highly competitive non-varsity choir for treble voices in grades 9-12. 

Sight-reading skills and vocal ability must be demonstrated by audition. This 

choir will compete in UlL Concert & Sight-reading Contest and will sometimes 

combine with other women’s groups. Consistent attendance, passing grades and 

a positive attitude are required at ALL times throughout the year in order to 

remain in this ensemble. (See eligibility requirements on page 12.) 

 

CONCERT WOMEN’S CHOIR 

This is a choir for treble voices in grades 9-12. This choir will focus on sight-

reading skills and proper vocal technique. The Concert Women will occasionally 

combine with other women’s groups. This choir will perform a variety of literature 

and perform on all concerts. Passing grades and a positive attitude are a must! 

CONCERT MEN’S CHOIR 

Open to all tenors and basses in grades 9-12, an audition is required for voicing 

purposes only. This choir will focus on sight-reading skills and proper vocal 

technique. The men’s choir will perform alone and combine with the A Cappella 

Men to form a larger men’s ensemble. Prerequisites include a strong desire to 

sing, a positive attitude, and passing grades.  

 

MUSIC THEORY AP 

A course for those wishing to prepare for College Music Theory. This Honors 

Credit class is specifically designed for upperclassmen wishing to pursue a 

degree in Music. Prerequisites include enrollment in a music organization, a 

recommendation from the band, choir or orchestra director, intent to major in 

music, and completion of a Music Theory Pre-test. 
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SPECIALTY CHOIRS 

MADRIGAL SINGERS 

The Madrigal Singers are an auditioned curricular chamber group of SATB 

voicing. This ensemble will perform on the Fall and Christmas concerts, the 

Cabaret, Carols of Christmas and Showtime! This group demands a great deal of 

time, dedication and commitment year around. Prerequisites include stage 

presence, sight-reading ability, strong vocal ability, a positive attitude, 

responsibility, and passing grades AT ALL TIMES.  

Students who make this ensemble must be enrolled in the A Cappella Choir AND 

in the Madrigal Ensemble (two periods of choir). Please plan your schedules 

accordingly. An extra cleaning/costume alteration fee is required. See pg. 7. 

FORTE! 

Forte! is an auditioned extra-curricular show choir of SSA voicing. Members of 

this ensemble will be selected from the A Cappella Women and the Chorale. 

Forte! will sing a variety of pop and vocal jazz music, some of which involves 

choreography. They will be featured in the fall on the Cabaret and participate in 

off-campus community concerts in November and December. Forte! also 

participates in UlL Solo & Ensemble Contest in February and performs in 

Showtime! This group will meet once a week after school and demands a great 

deal of time and dedication. Prerequisites include stage presence, sight-reading 

ability, vocal ability, coordination, a positive attitude, responsibility, and passing 

grades. Unexcused absences will be grounds for removal. 

Students who become ineligible in ANY grading period will be removed 

immediately.  An extra uniform is required. Tux pants, vest and tie are provided 

by the choir dept. Forte! members will need to purchase a white, tuxedo shirt and 

black character shoes. An extra cleaning/alteration fee is required. See pg. 7. 
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CHOIR ROOM RULES 

  

  1.   Cell Phones & Ear Buds MUST BE PUT AWAY PRIOR to entering the 

Choir Room. Be in your assigned seat with your folder & pencil by the bell.  

 2. Backpacks, purses cellular phones & electronic devices are not allowed on 

the risers unless specified by the director. Students choosing to disregard 

this rule will be removed & written up as a discipline referral 

 3. Personal conversations & disruptions are not allowed during rehearsal. 

Come to class focused & prepared to be an active participant in rehearsal. 

 4. Absolutely no chewing gum, food, or drinks will be allowed in the choir 

room. (Students may keep bottled water ONLY at their seats.) 

 5. Put your folder in your assigned slot after each rehearsal and BEFORE 

leaving the room (your folder may go home after school for practice 

purposes). Folders that are left out will be returned to the student's folder 

slot for a 10 point deduction on the weekly grade. 

 6. Students are not allowed in offices or costume room without permission. 

 7. DO NOT play pianos or touch stereo equipment without permission.  

 8. DO NOT write on or erase the board without permission. The board is for 

announcements & daily instruction. 

 9. Respect others & their property. If it is not yours, don’t touch! 

 10. ALWAYS be in compliance with school dress code. It will be enforced. 
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CHOIR EXPENSES 

 1. Booster Member Fee ................ $25.00……………………………….Required  

 2. Uniform Cleaning Fee ............... $10.00……………………………….Required 

 3. AHS Choir Shirt ........................ $30.00……………………………….Required 

 4. AHS Choir Garment bag ........... $20.00……………………………….Required 

 5. Choir Fund Raiser .................... $40.00……………………………….Required 

 6. Showtime! Production Fee ....... $25.00……………………………….Required 

 7. Madrigal Costume Fee ............. $25.00………………...Required (Madrigals) 

 8. Forte! Costume Fee .................. $25.00……………………..Required (Forte!) 

 9. AC//Forte! (Character Shoes)   $30.00……….Required (personal purchase) 

10. S & E Accompanist Fee ............ $25.00…………………Participation optional 

11. Choir Banquet........................... $25.00………………...Participation optional 

12. Choir Trip (TBA)……….……….$TBA….…….…………Participation optional 

**Trip participants MUST maintain consistent eligibility & S/E’s in conduct.** 

   

REQUIRED FLAT FEES Summary: Due on or before August 19, 2022 

1) New to AHS Choir: $150.00 (covers 1-6 listed above) 

2) Returning AHS Choir member: $100.00 (covers 1, 2 , 5 & 6 listed above) 

3.) Madrigal/Forte members have additional $25 fee for additional uniforms.  

Following is a list of anticipated choir expenditures. They are listed to help you 

plan your budget. Please note that these fees are estimates. In order to avoid 

several student fund raisers, we will collect one flat fee from each student 

that will be inclusive of all required expenses and an average fund raiser 

profit.  All fees that are due directly to the choir program can be paid  by 

check(AHS Choir Boosters), cash, money order or credit/debit card via our 

online Charms database. Students will be given a receipt upon payment of 

choir fees.  
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UNIFORMS 

MEN’S UNIFORMS 

The school district provides a tuxedo jacket, slacks, vest, and tie. The choir 

department will purchase a white tuxedo shirt for all new male students once 

choir fees have been paid. The men will be responsible for black dress shoes 

and black socks. Students/parents are not to make alterations to formals. 

        WOMEN’S UNIFORMS 

The school district provides a formal. The women will be responsible for black 

closed toe pumps or flats. A Cappella Women will need to wear black 

character shoes for all concerts. The hemline of formals must fall no more 

than ONE inch off the floor when wearing correct shoes. ALL alterations 

(hemming) will be taken care of by the choir once the student has paid the 

appropriate fees. Students/parents are not to make alterations to formals. 

HAIR AND JEWELRY 

All long hair, male or female, must be worn up, off the shoulder and back. 

Shoulder length hair or shorter may be worn down, but must be away from the 

face. Ladies: NO BOWS! All hair clips and accessories should be non-descript 

and blend with hair color. NO VISIBLE JEWELRY will be allowed with formal 

attire on stage. This includes watches, bracelets, and necklaces. Ladies’ may 

wear post earrings/studs. 

RED AHS CHOIR GARMENT BAGS 

Upon payment of fees, all choir members will receive a red AHS Choir garment 

bag to store and carry their choir uniform(s). This bag may be kept and used for 

the duration of the student's time in choir. The choir bag MUST be utilized for all 

off campus choir activities (region choir, UIL Contest, Choir Trips, etc.).  
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STUDENT RESPONSIBILITIES AND EXPECTATIONS 

MATERIALS 

Students are responsible for having their supplies each day and for the care of 

school-owned music, folders, and uniforms. Lost, stolen, or damaged materials 

and/or uniforms will be replaced by the student. 

COMMUNICATION 

In striving to become responsible young adults, all students will be expected to 

balance their activities and organize their calendars. Students must make sure 

that parents, employers, coaches, sponsors, and other teachers are informed of 

their choir activities. Students are given a choir calendar and ample notice about 

scheduled rehearsals, performances, and activities. As a result, prior notice 

should take precedent in most cases and conflicts should be minimal. (Please 

avoid scheduling doctor or dentist appointments on top of previously scheduled 

rehearsals, performances or block days) Most problems arise from students who 

don’t realize there is a conflict until the last minute. Planning ahead is a 

necessity! With proper planning, all conflicts can be avoided or at least worked 

out between sponsors ahead of time. In case of an unavoidable emergency, we 

ask that you call and leave a message with one of us or on the choir voice mail 

(281-641-7606).  

PARTICIPATION 

As a member of the organization, you will be expected to PERFORM in class on 

a daily basis, in accordance with the class rules, and sing in ALL scheduled 

concerts and programs. It is your responsibility to attend tutoring, if necessary, 

and maintain your grades in order to participate. On campus or off, you will be 

expected to display a sense of appropriateness, follow all school rules and 

always be a positive representative of AHS and the choir. 
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DEADLINES 

Students are expected to meet scheduled deadlines; i.e., forms or money due for 

choir fees, tickets or trip payments. Deadlines are also involved in checking in 

and out music and uniforms. If there is a problem with meeting a financial 

deadline, confer with the directors prior to the deadline in order to work out a 

payment option that suits your situation. 

CONDUCT 

Students must maintain a conduct grade of an "S" or "E" in choir. Two "N's" 

or one "U" during the year will result in removal from the choir program.  

 

"E" = Excellent                "N" = Needs Improvement        

"S" = Satisfactory            "U" = Unsatisfactory 

 

CLASSROOM ATTENDANCE 

Classroom attendance is extremely important. A large part of the choir 

curriculum is based on participation. The following shall apply regarding 

classroom attendance: 

1.  Excessive absences (more than 4) during any grading period will result in 

removal from auditioned choirs and ultimately removal from AHS Choir. 

2. Any choir absence later determined to be truancy will result in removal 

from that choir at the semester. 

3. Students assigned to the long term Alternative Center or to ISS  (5 days 

or more) will be removed from choir at the semester. Students 

assigned to ISS (3 days or less) more than once will be removed from 

choir at semester. 
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STUDENT BEHAVIOR POLICY 

Student behavior at performances and events should be unquestionable.  They not 

only represent themselves but their community, school, directors, ensemble and 

family. Inappropriate behavior and disrespect will not be tolerated.  

CLASSROOM BEHAVIOR: In addition to maintaining good grades, AHS 

Choir members will be expected to participate in classroom activities and 

show respect for other students and faculty members at all times. Choir 

students are expected to not engage in inappropriate disciplinary behavior. A 

good attendance record is important for singers. Students should notify their 

directors when they are absent. Any student who consistently exhibits 

repeated poor classroom behavior or is consistently absent from class will be 

reviewed and may result in removal from an auditioned ensemble or 

permanent suspension from the program, depending on the nature and 

consistency of the problem.  

OUTSIDE OF SCHOOL/TRIP BEHAVIOR: Choir members must remember 

their behavior outside of school is just as important as their behavior during 

school. Choir students will be held to a higher standard and therefore their 

behavioral expectations will be the same. They represent the District, School 

and community at all times. Inappropriate behavior outside of school will not 

be tolerated and will be addressed on a case by case basis.   

REHEARSAL/ PERFORMANCE ATTENDANCE POLICY 

It is assumed that choir members will attend ALL scheduled after-school 

rehearsals. However, when the situation arises that an absence is 

unavoidable, the following criteria shall apply: 

An EXCUSED absence will be assigned in the following situations: 

1. ALL DAY ABSENCE FROM SCHOOL. If absent from school (followed by 

an excused admit), please call prior to the after-school rehearsal to 
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indicate the nature of the absence. If present for part of the day, 

personal contact with a director MUST take place BEFORE the 

beginning of the rehearsal. This includes checking out of school. 

2. PRE-APPROVED conflicts IN WRITING with other SCHOOL organizations 

at least ONE WEEK in advance. 

3. In case of unavoidable emergency, personal contact must be made with a 

director at the earliest possible opportunity. (Leave a message on the 

choir voice mail system. (281) 641-7606) 

There is no predetermined limit to the number of excused absences allowed. 

If excused absences become questionable or excessive, then the choir 

member is subject to removal from the upcoming performance. If the choir is 

extracurricular (Forte! or Madrigal Singers), dismissal from the group will also 

result. If the performance is curricular (Fall Concert, Christmas Concert, or 

Spring Concert), an alternate assignment determined by the director must be 

completed to earn the performance grade. Failure to complete the alternate 

assignment will result in a zero for that performance. 

An UNEXCUSED absence will result from the following situations: 

1. Work conflicts. 

2. Doctors’ appointments (unless related to an absence that day). 

3. Out of town trips. (DON’T plan trips on top of performances or rehearsals) 

4. Any other situation not specifically addressed under EXCUSED 

ABSENCES or not cleared by a director IN ADVANCE. 

**Alternative assignments will not be offered for unexcused absences.**  
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AHS CHOIR GRADING POLICY 

WEEKLY GRADES 

Every student will receive nine weekly grades per nine weeks. All students start 

out each week with 95 points. Extra points will be awarded to those 

demonstrating superior musicianship/participation on a daily/weekly basis. Points 

will be deducted from the weekly grade for infractions of the choir rules, lack of 

participation, or failure to adequately demonstrate mastery of a musical concept 

at a level consistent with the choir to which the student belongs. Points will also 

be deducted for missed rehearsal time (absences) until the student has made up 

the rehearsal time missed with their director. Weekly grades are considered 

formative assessments. 

QUIZ GRADES 

Quizzes (singing and written) will be given on a periodic basis. Quizzes count 50-

100 points and are considered as Formative assessments. 

EXTRA REHEARSALS 

Unexcused absences from required rehearsals will result in a ZERO.  

PERFORMANCES 

Performances are our Summative “exams.” Performances count 250 points. 

Absence from any performance will result in ZERO points. A Tardy for a 

performance will result in a significant deduction from the performance grade.  

DIRECTOR’S GRADE 

Each student will receive a director’s grade at the end of every three weeks 

reflecting the student’s “overall” performance during that time. Attitude, 

participation, and musicianship are a large part of this grade. Missing a required 

performance when a student is eligible to perform will result in a 15 point 

deduction from the Director’s Grade. The director’s grade counts 50 points and 

will be averaged as a Summative assessment. 
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ELIGIBILITY POLICY 

The Humble ISD, by state law, follows the “No-Pass, No Play” policy of the Texas 

Education Agency. Any student with a failing grade at the end of the first SIX 

week reporting period or any NINE week grade report is ineligible to participate in 

extracurricular PERFORMANCES AND GAMES for THREE weeks following a 

one week grace period. If a student is passing ALL classes by the following 

progress report, his/her eligibility is restored after a one week grace period 

following the end of those three weeks. Otherwise, the student remains ineligible. 

Students may continue to practice with the choir during their ineligibility. 

This law affects participation in choir activities only in certain instances: 

Performances that occur on campus for which no admission is charged 

are designated as “curricular” by the state. What this means is that not 

only is participation allowed despite current ineligibility, it is required. A 

grade may be given for all curricular events (including scheduled 

rehearsals that are required for a curricular performance). 

Extra-curricular events (auditions, contests, performances for which 

admission is charged, trips) are not available to ineligible students. This 

means that any student who has failed a class in a given nine weeks may 

sing in a campus concert, but may not audition for the Region choir or 

Showtime!, participate in Solo & Ensemble Contest, Concert & Sight-

reading Contest, or attend any off-campus activity such as a trip. 

One other important aspect of eligibility is that a grade of “incomplete” renders a 

student ineligible until it is changed to a passing grade. To allow participation in 

an extra-curricular activity, the incomplete grade(s) must be officially changed to 

passing in the school computerized grading system. 

In accordance with Humble ISD policy, a student enrolled in a Pre-AP or AP 

class that earns an average below passing may file a one time waiver that 

renders that student eligible as long as all other grades are passing.  
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The A.H.S. Choir Department encourages ALL choir members to maintain their 

eligibility. As such, the following policies will apply. 1) Members of auditioned 

choirs must maintain eligibility at all times. 2) Students of auditioned ensembles 

who become ineligible more than twice in a given year will not be placed in an 

auditioned choir for the following year.  3.) Students of an auditioned ensemble 

that fail the first and second nine weeks consecutively will be removed at 

semester.   

In all cases of ineligibility, proof of regained eligibility rests with the student.  

LETTER JACKET POLICY 

In order to letter in choir, students must be enrolled in the AHS Choir program for 

two years and accumulate 75 letter jacket points. Students who letter by April of 

the given year will be measured in May and receive their jackets at the beginning 

of the following year. Students and parents are responsible for purchase of 

letter jackets. Transfer students that meet the above AHS Choir enrollment 

criteria can transfer points from a previous school. The student will be 

responsible for attaining a letter from the previous director listing acquired points. 

REFUND POLICY 

Most fees charged to the student involve advance payment for a service or item 

with no possibility of a refund. Consequently, the choir is out for the cost of the 

activity or item. As such, the following policy will be followed: There will be no 

refunds to students in any case where a student has paid for an activity or supply 

but is no longer able to participate. This policy applies no matter what the reason 

is for withdrawal and specifically includes but is not limited to the situations of 

ineligibility, illness, unexpected family travel or withdrawal from the AHS Choir. 
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SOCIAL MEDIA POLICY 

If it is brought to a director’s attention that you are engaged in a social 

networking site exhibiting inappropriate behavior not representative of an 

AHS student or choir member (crude/foul language against another 

student or AHS staff member, drug/alcohol related images, etc.) 

disciplinary action will take place at the directors’ discretion.  Engaging in 

social media includes, but is not limited to, creating, retweet-ing, liking, 

commenting, screen-shotting, sharing or favoriting a post.  If social media 

engagement is deemed serious enough, a meeting will be arranged with 

the student, a parent, directors and appropriate AHS administrator(s) to 

determine if dismissal will be implemented.  

 

OFFICER BOARD SELECTION 

The selection process for the choir officers will take place in May. Officers will be 

selected from upperclassmen choir students. Students interested in serving on 

the board will submit an application with an essay stating their interest. After 

reviewing all papers, and interviewing candidates, the directors will select an 

officer board for the upcoming year. All choir officers should have a positive 

attitude and set an example of the “Ideal Choir Student.” Officer candidates must 

have received an "A" in choir as well as an "S" or an "E" in conduct in every six 

week grading period the year prior to running. Any officer becoming ineligible 

will be immediately removed from office and replaced at the discretion of 

the directors. 
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PRESIDENT 

The choir president will head all officer meetings and assist in planning and/or 

delegating all extra activities of the choir department (i.e., in-school auditions, 

homecoming, sweetheart and beau selection and gifts, seasonal decorations). 

He or she will assist the director with daily roll. He or she will also be in charge of 

uniform distribution and turn-in. Beyond specific duties, the president and all 

other officers should be a public relations link (choir cheerleaders) between the 

choir and all other school organizations as well as the student body. 

VICE-PRESIDENT 

The choir vice-president will help the president at all officer meetings or take 

charge in the president’s absence. He or she will also help the president and 

directors with uniform distribution and turn-in. The vice-president shall maintain 

and update the letter point file for all choir members on a regular basis. He or she 

will also assist the directors in totaling yearly points in the Spring. The vice-

president should work with the president and other officers to make sure that all 

choir activities are planned and successfully carried out.  

SECRETARY(IES) 

The choir secretary will be in charge of all correspondence (e.g., writing and 

delivering thank you notes, get-well cards and sympathy cards when 

appropriate). The secretary will also be in charge of decorating the monthly 

birthday board and putting up the monthly wall calendar along with keeping 

minutes at the officer monthly meetings. 

HISTORIAN(S) 

The choir historian(s) will be in charge of all documenting the year with photos 

and creating displays for the room along with social media accounts.  The 

historian will need to update Twitter and Instagram with important events and 

concerts and help grow our social media accounts. 
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EQUIPMENT MANAGER(S) 

The equipment manager(s) will be in charge of all mobile equipment on campus 

and off campus. They will see to its transportation, set up, and take down at all 

functions. The manager(s) will also be responsible for proper maintenance, 

storage, and security of all equipment reporting any necessary repairs to the 

directors. The managers will be expected to set up the room the week before 

school starts and supervise set construction/strike for Showtime! 

LIBRARIAN(S) 

The librarian(s) will oversee issuing, distribution, and collection of music and 

folders. They will process all new music, keep old music intact, and maintain the 

music library with order and neatness.  Librarian duties begin the week before 

school starts in the choir room. 

     SECTION LEADERS 

The section leader(s) should have a positive attitude and set an example for their 

section at all times. SL’s will help with daily sight-reading and should be aware of 

and mark trouble spots in their music. SL’s should call extra rehearsals as 

needed to insure the success of their section in daily rehearsal. SL’s will work 

with the director to help students in their section that may be having trouble, and 

in the director’s absence, should take over rehearsals and help maintain order.  

      SOCIAL CHAIR(S) 

The social chair(s) will oversee the planning of all extra social gathering/outings 

and the choir banquet. (ie. back-to-school mixer and any after concert outings) 

Representatives will be selected from all choirs to serve on the board. 
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SENIOR CHOIR ACTIVITIES 

CHOIR SWEETHEART & BEAU 

Three senior girls and three senior boys are elected to be the Choir Homecoming 

Court. One boy and one girl are selected to be Choir Sweetheart & Beau.  

    SENIOR SCHOLARSHIPS 

The Choir Booster Club awards several scholarships annually to graduating choir 

seniors. The criteria and requirements are listed on the application (following 

page).     Deadline: April 21, 2023 

SENIOR MEMORIES VIDEO 

As part of the Banquet presentation, a video is produced which includes pictures 

of all graduating choir seniors. The video is shown at the banquet. Copies will be 

available for purchase the week following the banquet for a nominal fee. Seniors 

must submit two photographs of their choosing, one from their infancy or 

childhood, and one as recent as possible/senior picture. Pictures should be 

turned in to Ms. Nalundasan. Deadline: April 21, 2023 

BANQUET SPEECHES 

Any senior wishing to speak at the choir banquet must submit a copy of their 

speech IN WRITING to the non-senior officers. Speeches should be limited to 2 

or 3 minutes, and should reflect only on the choir program in general or the 

directors in particular. 5 speeches will be selected by the committee to speak at 

the banquet. Deadline: May 16, 2023 

AHS GRADUATION 

The senior choir members will perform the National Anthem at graduation. There 

will be a required rehearsal one hour before the scheduled senior graduation 

rehearsal in the AHS choir room. Any Senior missing this practice for ANY 

reason will not be allowed to sing at graduation.  
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Atascocita High School Choir Booster Club 

Scholarship Award/General Information 

 

Purpose of Scholarship:  

The AHS Choir Booster Club Scholarship program is designed to 

recognize dedication to the AHS Choir program during a student’s high 

school years and to assist deserving students in attaining their 

educational goals. 

 

Award: 

The number and amount of the scholarships to be awarded will be 

determined on an annual basis by the Selection Committee. In the event 

that scholarship funds are not claimed by December 31 of the calendar 

year in which the funds are awarded, those funds will revert back to the 

scholarship fund. 

 

Eligibility Criteria:    

For a student to be eligible to apply for a scholarship, he/she must meet 

the following basic requirements at the time of application: 

Applicant must be a graduating senior from Atascocita High 

School. 

Applicant must not have had a failing six weeks or semester grade 

during their senior year. 

Applicant must have a cumulative GPA of 3.0 (on a 4.0 scale) or 

higher. 

Applicant must have participated in the AHS choir program for a 

minimum of two (2) years. 

Applicant must have a desire to continue involvement in music. 

 Applicant must be attending a university or community college in 

the Fall of 2023. 

Previous recipients are not eligible. 
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Deadlines:  

Scholarship General Information document and Application form will be 

made available each year from the AHS Choir Director as part of the Choir 

Handbook. 

 

Complete Application Packets must be received by the AHS Choir 

Department no later than the date specified in the Choir Handbook on the 

Senior Choir Activities Page (date may vary based on school calendar). 

Packet must include the following: 

 

A completed, legible scholarship application form. 

An essay (1-3 pages typed) on the topic “How choir has positively 

affected my life & why I want to continue my involvement in music.” 

A cover page must be submitted containing applicant name. Do not 

put name on any other page(s). 

AHS in-school transcript showing GPA. 

 

Selection Criteria 

1. Meet all Eligibility Criteria defined above. 

2. Selection will be based on a maximum score of 100 and will be 

determine as follows: 

a. Letter Jacket Points will be worth a maximum of 40 

scholarship points. Letter jacket points are used to gauge 

the applicant’s participation in choir activities.  These are 

assigned throughout each school year for various 

functions in which the choir participates. All points earned 

during the applicant’s high school years will be totaled 

and divided by four to determine points for this category. 

Any student with 160+ letter jacket points will receive the 

maximum 40 points, 156 letter jacket points would 
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receive a score of 39. 

b. Essays will be worth a maximum 30 points. Each essay 

should be submitted per the application procedures listed 

above. Essays will be scored by five (5) people outside the 

Choir Department and Booster Club. Each judge may 

assign a maximum of 30 points. The highest and lowest 

scores will be discarded and the average will be taken 

from the other three scores. Judges will be asked to grade 

the essays keeping the following ideas in mind: 

i.     Organization of thoughts 

ii. Correct grammar, spelling, and punctuation 

iii. Creativity 

iv. Passion toward the topic 

c. Attitude will be worth maximum of 20 points. Attitude is 

based on the applicant’s positive behavior, cooperative 

nature, and respect of others. Conduct in and out of all 

classes may be considered. This score will be determined 

by the Choir Directors. 

d. Attendance for all Senior year classes will be worth a 

maximum of 10 points. One point will be subtracted for 

every unexcused absence or if parent contact absences 

are a consistent issue with maintaining classroom 

attendance. Ten or more absences will result in zero 

points.  

3. A minimum score of 90 points is required for scholarship 

consideration. 

4. Selected scholarship winners will be announced at the annual 

Choir Banquet.   
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AHS CHOIR BOOSTER SCHOLARSHIP APPLICATION 

Application must be filled out completely and legibly to be considered. 

Student Information:     Date:     

 

Name:             

Address:          ______ 

City/State/Zip:            

Phone: (         )            Email Address:_________________________ 

College or University:           

 

Please read and sign the following: 

I understand that the scholarship selection will be based on the scoring as listed in the 

Scholarship Award General Information document. I certify that all the information 

contained in this application is true and the submitted essay is original and solely my own 

creation. I understand that if I am a recipient of a scholarship, it is solely my 

responsibility to submit required information to the AHS Booster club Vice Pres. in order 

to receive funds. 

  

Signature of Applicant:          

 

Printed Name of Applicant:      Date:    

 

For Committee Use Only: 

 Letter Jacket Points (max 40 points) Divide points ______by 4 =      ______ 

 Essays (max 30 points) Average score after dropping highest and lowest.    

1.   2.   3.          4.          5.      6.____      

 Attitude (max 20 points)         

 Attendance (max 10 points)         

       Total (max 100)    
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ACKNOWLEDGMENT PAGE 

This page must be signed by both the choir student and the choir parent and 

returned by Friday, August 19, 2022. 

I, ____________________________________, have received, read and 

understand the contents of the Choir Handbook, and agree to adhere to all 

policies, procedures, rules, and fees described therein. These include but are not 

limited to: student responsibilities and expectations, eligibility policy, rehearsal 

attendance policy, choir room rules, grading policy, uniform information, fees and 

the refund policy. I understand that failure to abide by this agreement may result 

in appropriate action including but not limited to teacher/student conference, 

teacher/parent conference, discipline referral, grade penalization or dismissal 

from the AHS Choir Program. 

_____________________________________           ______________________ 

(Student Signature)       (Date) 

I, ____________________________________, have received, read and 

understand the contents of the Choir Handbook, and agree to adhere to all 

policies, procedures, rules, and fees described therein. These include but are not 

limited to: student responsibilities and expectations, eligibility policy, rehearsal 

attendance policy, choir room rules, grading policy, uniform information, fees and 

the refund policy. I understand that failure to abide by this agreement may result 

in appropriate action including but not limited to teacher/student conference, 

teacher/parent conference, discipline referral, grade penalization or dismissal 

from the AHS Choir Program. I agree to support my child in his/her participation 

in choir, and to help foster the sense of pride that he/she can acquire through 

such participation. 

_____________________________________          ______________________  

(Parent Signature)       (Date) 
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